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Equal Employment Opportunity Policy

Van Zeck
Commissioner
Bureau of the Public Debt

As Commissioner, | am dedicated to an environment where all employees are treated with dignity and respect.
Accordingly, 1 would like to take this opportunity to reaffirm Public Debt's goal of creating a workplace that is free
from discrimination and sexual harassment.

Public Debt has a long-standing commitment to equal employment as well as a policy that supports that
commitment. Our policy is simple:

= Discrimination in recruitment, placement, hiring, promotion, transfer, training, and all other phases
of employment based on race, color, religion, sex (including sexual harassment), national origin,
sexual orientation, parental status, mental or physical handicap, or age is prohibited and will not be
tolerated. Retaliation, in the form of an adverse action against an individual because of his or her
prior participation in the EEO process or opposition to discriminatory practices is also prohibited.

= Each of us has a responsibility to be aware of and effectively implement this policy. | encourage all employees to
set personal goals for developing skills and experience and to increase your appreciation for diversity through
the cultural awareness programs available at Public Debt.

= Managers are expected to: be aware of how the composition of your work force fits into Public Debt's overall
Affirmative Accomplishments Plan; take immediate steps to eliminate obstacles to the advancement of
minorities, women, and persons with disabilities; and encourage your employees, by example, to participate in
cultural awareness education programs.

= The Equal Employment Opportunity staff is ready to assist anyone, employee or manager, in any aspect of our
EEO Program, including affirmative action and resolving complaints of discrimination.

= We will continue our tradition of building an organization where employment and promotion decisions will be
based on merit and the principle of furthering diversity. Efforts of employees who support the goals of Equal
Employment Opportunity will continue to be recognized and rewarded.
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