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SUSTECT:  Proventlon ol Scexuzl Harassmoent Polioy

s the Director ol the Armed Forces Retirement Homoe-
Washirgton, T am commitred to a productive work environment in
which oexual lharassment i1s totally uracceptable and will not ‘s
tolzrated.

Svxual harassment is pronibited by Title VII of the Civil
Rights Aot of 1964, az amended. It is a form of sex
discrimination that involwes any unwelcome sexual advanoss,
roquest for sexual favors, or any verbal or physical conguct of
a sexual pature, when submission to or rejection of this conduct
explicitly or implicitly eflects a term or condiiion of an
individual ‘s aoployment; is used as Lhe basis for employment
decisions affecting that individual; or, unreasonably Interiercs
with an individual‘’s work performance by creating an
intimidacing, hostile, or offensive work environment.

Any person in a supervisory position who uses or condones
implicit or explicit sexual behavior to control, influence, or
affect the career, pay or job of an caployee is engaging in
sexual harassment. Similarly, any employec who makes deliborato
or ropoated unwelocome vorbal comments, gestures, 0O phy=iral
contact of a gexual nature that interferes with an individual s
work performance is also engaging in sexual harassmont.

Soxual harassment violates those standards of professzional
conduct and integrity acceptable te tho Avmed Forces Hellrement
llome-Washington. Everyone in the superviseory chain is expected
Lo be a positive role model and familinrize all membors of the
workforce with an understanding of this policy regarding
prevention of sexual harassment. 211 suparvisors and managers
mist continually strive to maintain a work environment that
discourages harassment of employees by Lhelr co-workers

Tndividuals wheo are subjected Lo acts cof sexual herassment
have a responaibility to voice thelr opposition te this
offenzive behavior and report . the incident through appropriate
supervisory channels., It is the responsibility of overy




superviser and manager to examine Lhe reported incidenl and
ervlre swift, fair, and appropriate disciplinery action to
correch prohibited hehavior .

It 2 complaint of sfexual harassment fs not resclwed within
the supsrvisory chadn, conkact the Equal Fuployment Opportar oy
Manager located on tie firs, Mloor of the Adminfstrative
Duiiding, ov call {202) 730 32371,
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