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MEMOEANDUM FORALL EMPLOYERS AND APPLICANTS
SURJRCT: EQUAL LEMPLOYMENT OURORTUM1TY (EECQ) DOLECY

It iz the policy of the Armoed Forces Detirement Home-
Washington to provide equal employment apportuntty to all
crployees and applicants for cwployment regardless ol ragce,
color. roligion, age, sex, national origin, physical and/or
mental disability. As the Director, I am commitbed Lo
maintaining a diverse workforce builc npon solid ELEO principles.
Fveryon: at the Armed lorees Retiremenl Home-Washington has Lhe
right to work in an environment where there is opportunity ror
them to reoach their fullest potential and be frec from reprisal.
Discrimination, sexual harassmen!, or reprisal for previous
participation in en ERQ complaint process will not bo tolerataed.
I expect cach employee to join me in accepting our individual
and collective responsibilities ag we commit to a vigorous
program of equal cmployment opportunity that will enable us to
better understand and interact with one another.

I encourage all supervisors and managers to consult the: EED
staff when making employwent decisions in the recrultmest,
seleclion, training, promotion, discipline, and awarding or
retencion of employees. The ERG Manager is rooponosible Forr
advising and assisting you in implementing and supporting the
principles and objectives of the FEO program. When imsues or
cystemic problems are identified, T expect prompt rasolution at
the lowest level.

The Armed Forces Reotirement Home-Washington will continue
to seek avenues to increase the awarenesg and knowlecdge of all
employees regarding the benefits of warking harmoniously wilth
persons of culturally diverse hackgrounds and different personal
characteristics.

Employces or applicants who perceive they arc victims of
diserimination, including sexual harassment and reprisal, are
responsible to voiee their opposition Lo these behavicrs and
report incidents promptly to their supervisory channel or tho
EEC Office. Complaints will be quickly and thorsughly




invesligatbod ensuring Lhe rights of hoeth the victim anc Lhe
aooiged are protected.  wWhere nocessary, swift, faiv, and
clfoctive corrective aclion will be calkon.

For turther informalilon, centact the EED Fanagoer Locatoed o
lrsl floor of the 2dministration Building, or call (202
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